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Elements & Principles

What we say
What we do
How we feel

What we see
What we expect
How we interpret
What sense we
make

Assumptions
Beliefs
Premises




Understanding
Assumptions

A network of taken-for-
granted premises that
together make up our “frame
of reference” on a given
situation or life itself.

Our Starting Point for
interpretations, feelings,
expectations, actions.

Often out-of-view without
intentional reflection.




Examples of
Assumptions

Reactions, Feelings,
Decisions and Actions

What should happen in
a learning situation.

What is the nature of
- Knowledge?
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Examples of
Assumptions

Reactions, Feelings,
Decisions and Actions

What is most critical to
know.

What is the essence of
OT?




Understanding
Critical Self-
Reflection

Content
Reflection

Process
Reflection

Premise
Reflection
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BEFORE

What you said
What you did
How you felt

How You
Interpreted a
Situation

The Story You
Created about
a Situation

Assumptions,
Beliefs,
Premises You
Held

EXPERIENCE

AFTER

What you said
What you did
How you felt

How You
Interpreted a
Situation

The Story You
Created about
a Situation

Assumptions,
Beliefs,

Premises You
Held
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STUDENT

-Limited Inquiry
-Focus on splint
-Document splint

-Client is most
interested in
“real” stuff
-Interactions
disrupt

-Hands-on
procedures=
Real OT

-Self is
tangential
-Feel
competent w/
procedure

Apply Transformative Lea

e )

A
A\

EXPERIENCE

FW EDUCATOR

-Inquire
-Establish
occupational
goals
-Document
life impacts

Splinting can
be a time for
exploring
occupational
needs/gains

-Relationship
Is central &
affects
outcomes.
-Self=
Intervention

iples to Fieldwork
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“Great Student”

Interpersonal Skills:
Intrapersonal SKkills:
Therapy SKkills:
Learning Skills:
Other:

Expectations of self:
Expectations of
clients:
Expectations of you:
Other:

What is knowledge?
Essence of OT?
‘Self as Learner?
Self-efficacy as
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“Great Educator”

Teaching Situations:
Instructional
Strategies:

Student Responses:
Learning Outcomes:

Expectations of self:
Expectations of
student:

Other:

What is knowledge?
How do we learn?
- Essence of OT?
‘Self as Educator?
Self-efficacy as
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FW As a Context For Transformative Learning
What | See, Expect What | See, Expect

Story | Make Story | Make
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What I See, Expect

Story | Make

Barnes & Hooper, 2011; Adapted from Schell, 2008
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Strategy: Create An Interactive
Environment

O Manage the Discourse
O Model making assumptions exI|C|t
O Share decision-making :
O Share reflections
O Share feedback
O Model critical reflection

O Manage FW Educator Roles
O Facilitator

O Co-learner

O Supervisor

O Provocateur

Copyright 2010 Center for Occupational Therapy Education @ CSU



Strategy: Use Practice Experiences
as “lTexts”

At the end of each session,
have student ask:

« What do I know that was
relevant to that situation?

 What do | need to know?

« What questions arose for
me in that situation?

Where will 1 go to learn
what | need to

questions that were
raised?

Copyright 2010 Center for Occupational Therapy Education @ CSU



trategy: Prompt CRITICAL
lection




Content
Reflection

Process
Reflection

Premise
Reflection




